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This ""Orientation to Public Sen?rce series 1s one of a set of nnne student centered books designed to acquaint high school
students with basrc mformatnonmncernnng careers in publrc servuce Each book addresses itself to either a major occupational
group in publlc service or an important »supplemental ‘aredof study necedary to the understanding of public service. In addition

. o tHe student centered materials found i |n this book, a teacher’s guide’ outIlnlng how this book can be used in a course setting

‘

has begn developed for the potgritial user. .

L}

.
LYY «

<« «The "Oruentatron to *Pu)dlnc Servft:e” c"ourse 3 the f|rst in a series of three courses developed as a comprehenswe approach to

vocatlonal sanI development uiqubhc Servg\for Georgia High SchooIs While md’terlats ln this course.are valyable to the student '

wrthout beneflt of- (he remannnngl two courses |n the series, & student wouId normajly enroI'I in "'Preparing for Public Sexvice’” and

the ”Publlc Serwce Communlty Sknl'l Developmeqt Program subsequent’to the Orlentatlon course,

> ] » - ‘

“As wath aII currlculum materlals and gundes the mformatson contained here is a beglnnlng pomt In order for th|s course '
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Plannmg is important to the growth and development of any 'commumty Wlthout plannlng, there\wlll be problems 1n '

housmg, traffic congestlon poIIutlon ard public services. . : i v
4 s - ' : ©
WHERE AM | GOING? ' C '

By the tin;e | complete this section, | will understand the basic function of Rurel, Urtgan and Cé6mmunity Development.-

N n.. <L . . . N ‘ . ./ ‘ . . . o
. ! ‘ © ] . ‘ \\ -
HOWWILL | GET THEFE? ; ' HOW WILL | KNOW . . .
1. Read the introductory section. > . N wiII'compIete the planhing'.situation.
' o . - . ',’ * ) LI * ‘.
Al ] .
- \ ’ ( ) Ll t
] ~ ’
. ¢ ¢ } .
- R c o s ' ’
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: o ' . . INTRODUCTION - - : - :
. o : ' \“\ E : .' , : .
\ . - : ‘ . ’

Jobs in Rural, Urban and Communlty Development involve plannmg and regulatlng ‘facilities and land used by gfoups of

¢
I3

iy \ R
people llvmg togethel' in commumtles. o g - L . ( 3

v -
~ -

' A plan can be descr’bed slmply as a direction for action. In d:t; to develop.a good plan for: rural urban or communlty

0

developmerit planners must identify their goals (whére they want to be), conduct research into ways to ach|eve goals, prepare )

a step by step plan, put the plan into actlon, nd finally evaluate (did we reach our goal? How well?). . ]
4

.

' : . " Whether you llvé in a rural community away from a cnty,}or in an urban community like Atlanta, planning for community

services and facllltles is necessary to see that the people in the community have the services and facllltles necessary for safe,

healthy, and happy living.- Wlthout communlty development and planning there would be no water supply, no sewage system, .

no planned and connected road systems Gas statlons could be built next to hones, and tifere would be no place in the community

- o

¢ forrecreatlon or cpmmumty,busnness_to be conducted. . "y o |
- , - - I . . . ol *
There are four job.familie\s within rural, urban, and community development. The job families are: ]
1 v ’ ) v .

L 3 .
.

. ) , $ 1. Community action . - .
' . * t o . N v
. ™ . . ) - 2. .Planning ‘ . - .
o - ' © o ) . ¢ . .
' . - . 3. Building and Zoning .- ’
R R . . .-
' 4 Land‘ Acquisitio?r ) . ; -
. - 4 " . . Al y .
The people whose careers fall w1th|n these job famllles have dutnes |n such areas as chart ang map ptep ratlons land use .

i ) ..-\

.

. | ’ oy \ . ) _ .
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COMMUNITY DEVELOPI\’:ENT IS WORKING
. ;
. By Chery! Manning
N Piedmorit staff writer . . .
'S N - '
1
7 " Itwas a sunny January motrrug whe hknry H|II got up and.
o .
a tolqlhls wife, “Ooh, t's warm today
L‘aughnng‘ Mrs Hili recalied telling her husband, “‘Henry, it's
e 18 degrees outside * °

The new insulation and central heating system putin their
home as part’of its ’ ‘rehabihitation’ through the crty sCommunrty

. N Development program made the difference.
v The Hills-are one of several Nicholtoyn famihies- whose hames
£
[ ha‘%ﬁeéﬁ"brought up to standard™through the program
. s eo Harris, now a 77-year-old widoéwee, walked through the

home he built himself in 1941 The  housing rehabiitation grant
® he received 1s being used to leve! the floors, insulate his home and
remodel his bathroom and kit¢her
s ™1 was doing some work myself” on the house, Harris said, when
. he heard about the Community Development grants "1 just went
inand putin for 1t It was so simple and easy,’ he said, a not of «
_amazement in his voice.
. , A woman, in her 70's ‘and bhnd sat n&ver favorite living room
charr and talked about the mprovemenf her horge. A $5,000
Teliabihitatign’ grant — the maximum prowted undeg the program —
wasn’t énough to do everythlng her wood frare house needs.
Even so, “l think it's ]US‘ wonderful,” she said -"*It’s something
! could never have done.” . .
Mike Craen, rehabiTitation coordinatgr for the Community
Development Division, said $10,000 could have been spent on her
house. The renovation did provrde a new bathroom: freshly parnted
interior walls, new floors and new exterior siding.
Overta three- year period, the city has allocated almost $1

B

one of the program'’s ‘'target’’ netghborhoods.
The community will get
-~ $304,000, in l0ans and grants to bring homes fike Harris’ _
and the Hills’ up to minimum standards®  *
: ~ - 8219, 000 for constructio of the new neighborhood center
. almost, finished on Nrcho&toén Road, * A

ERIC. -

L L4 .
.
.

¢ million fromits Community Developmént funding for Nicholtown, '

\ ’ N ) . ’ , . A - v. ! ’ *
. : The following article from the newspaper illustrates one of:the many ways in which a community development worker

. —

.

— $£12,000 for public improvements such as widening ~>
Nschoﬁown Road, Rebecca Street and Alameda Street, the
cogmunity’s main thoroughfare .

-+ $4,500 for restoring a historic old cemetery,

- $36,000 for a housing counseling program which the
Greenville/Urban League will begin later this year

The prefnise of rehabilitation 'is to go into neighborhoods
starting to deghine and stop that decline, by whatever means
possible,” (gven said .

The Community Development Division has a team of four
housing inspectors who chedk homes for housing code Violations
Since there are 700 homes in N eholtown, the community has .
been divided into smaller,areas for inspection purposes **

Thé inSpéctors practically “iive there,” Craven'said "They're
there every day, inspecting every house in their areas '+

’ Besidents often teft inspectoys they can't afford to fix vio
lations,, but Craverrhas an answer for that. "Let‘ushefp you.”

The program provides Ioans and graats, based on nncome and
the valGe of the house, to pay for reh¥bilitation, The maximum
low interest loan 15 $10,000, while the maximum grant 1s $5,000

In some cases, a homeowner is eligible for a combrnatron of the ]
two. . i
The work 1s done by private contractors who submit com J

petitive bids for the jobs Comgmunity Development officials

handle the contracts, do the  mortgage workeapd supervise the

actual construction The work s usually compteted about 60 days

a/ter the application was submitted . .,
Most of the‘grants made so far have gone to persons over age

70 ““Some people tell me ‘you're Just giving money away, throw

ing it down a rat-hole,” Craven said -

“I've been 1n houses where elderly persons live’ You could
feed the chickens through the floor and watch the sun come up
through the walls,” he said. y

“We can spend $5,000 to make the housé warm, comfortable
and sanitary, keep that person in his home and paying taxes on,=
it Or we can say it's not worth fixing, goto court and refocate
the pedple to become wards of the government Somewhere That
costs a lot more than $5, 000 .




N , . : " . ~

. (continued from page 3) ’ { . . , Vo
/A.lege\;plys for the neighborhood s the fact that housing in Copeland, a Southside High school teacher, said the city’s
inspectordere trairfed to recognize human needs as well as code . plans for the.community met with ““a little opposition and
viglations, Craven said ) . perhsps’a httle skepticism at first, but | think this was a lack
The nspectors have one of the few cit jobs that actually . of communication “ . .
K : allows them to walk into homes If they r‘cogmze aproplem, ’ .. ~ . N ’ A

whether it's a need for Meals on Wheels, food stamps or drug abuse : .
counseting, they can suggest the appropriate agency for the res: : 4
dent to contact or refer the situation to one of.the city’s socral
serrice aides .
N Nicholtown residents will get spemaf—‘we!p with their problems
> " when the Greenville Urban League’s Housng Counseling program .
gets under way The program, funded through a $36,000 Com-
munity Develbpment contract, will operate in conjunction with
the rehabilitation program -
Families wiil be counseled 1n financial planning, budgetng and
. home maintenance The counsélmg program will try to build
Commun'ctrb‘prxde through improving 1ts appearance
Aiready, Craven said, 28 loan and grant projects have been
completed n Nichoitown and three other rehabiitiation neighbgr-
hoods — Rampton Pinckney, Ots Wilkins and Sheraood-Camper- *
" down. Another 240 housing rehabnnatlon»pro;eets are In various .
stages of completion | ‘4
A fifth neighborhood, Watts, will be added to the loan and grant
program this year ‘
+ Nicholtown, the largest pr(l)llct was begun last October and Is
expécted to take two or three years
. Rehabilitation works because the people 1} the communities . .
- make 1t work, Craven said. “'If these people dﬂn t want this, it's
‘ ' afailure. We sap, ‘we have these inspections, loans and grants, but
. we've got to have yout cooperatton. We can fix up yaur property .
. and clean up the trash around 1t."" .
Richard Copeland 1s’chairman of the Nnoholtown Neighborhood » ™ %
i Association, which was formed to serve as a link between the city
*  and the'community The association has 24 elected represematlves
. from throughout the community . - .
- UE people in the sad areas\pave problems pertaining to the streets ) ’ © N ’
or anything else th3t comes under redevelopment, we act as a spokes- . .
man to the councit 6r the Community Development Task Force,* - .
Copeland said ) / . . :
“We're not a pressure group,” he gdded. “‘Our igtention is to act
as a go-between, apd to try to get fUfids allocated tp what we consider »
first priority ‘K - . ’
When the project started the lifelong Nccholt‘oWn resident said, . C
“| think 1t sort of bothered us that someone from another commun- . : —
ity was so concerned about area — and we're not concerned outselves. g '

\

l 4 That motivated us to the effort to try to assist.’ 4 4 ) ’ 1 5
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Activity 1 ' o | : Do not write on this form

Objective: | will review the basic steps.involved in community planning.

4. . - y .

Materials:  This activity sheet. _ }' -

-

ACTIVITY .

1. Read the following brief situation and then f|II in the mformatlon rdquested below Use your own ideas as well as
the mformatlon from pages 1 and 2. . }

-

” v - ~ .
a. The planner’s goal (where he wants/to,be) is . - /\ - ‘ T
b. - The planner will need to re‘search {find outabout) the following areas. ' |

c. A first step of the plan might be to

- ‘ f
. , ‘ — ‘ ’
. _d. To find out how well-the plan w@(evaluation); the community planner might :
. ) Lo ' " - ) N .
. i ‘ .
. ' : > ¢ . .
e. Why isa plan sometimes called a direction for action? i i
. ~ o . . ~ ) .
s ’ ' : S &
Situation: « C ) . , ‘.> . PPN . —
The county is located near a large city, and is considered par¥of a metropolitan area} Even though.po ulation

growth has been rapid over the past few. years, most of the_residents work in the near-by city. Industry in he county has
consnsted of farming, timber harvestifig and textile manufacture.

(.

A




The Chamber of Commerce would like to see new industry move to the area. They want manufacturlng plants that
will offer higher paid jobs, ‘but know that means skilled workers WI|| be needed. . \

Some civic leaders and, enwronmental groups are concbtoed that ““dirty” industries mlght move in, and pollute the
air and water. ) .

The coupty commissioners want the taxes new industries would pay, but they don’t know how much the services
(fire and police protection, etc.) will cost. They don’t want to pay more than the new industry would be worth.

A few industries have considered locating plants hel:e before. They wanted to know about water supplies, pollution

standards, tax rates and tax incentives, transportatlon the quality of local schools, energy sou rces and rates, labor-supply,
and the local attitudes toward unions. - A

\r Regional pIanners and the metropolltan planner have discussed, at one,time or another, the possibility of Iocatnng
an airport in the county There also has been dlscussm}t about an Interstate H ighway.by-pass cuttlng through the area.

’

The mayors of several of the towns in the county have asked to have parts of their towns included in any industrial:
development pIan{ach one seems to have ad ifferent idea of where industriat parks should be located.

2. Robert Barnes is employed by the cougtty planning commlssloﬂ He has been asked by the cou nty commissioners to

come up with a way to develop opep land around the city 50 that |ndustr|es will move to the area. Industrles are needed
to prowde jobs for the citizens and tax monies for the county :

To help you get started, ask yotirself these questions: . ) -
; A ,

(3
Who owns the open land?

What hofnes, shops, churches schools, etc., are located there? .
How can water, eIectrlmty and gas be provided? . i

What about police and fire protectlon? - . ’ . '
What changes in schools, roads, etc., are needed?, ' - '

F) '

S A e

~

Lal

19




: HOW WILL | GET-THERE?

Commu nlty ngelopment g

2. Identify job titles.

RURAL, URBAN, AND COMMUNITY DEVELOPMENT *

d

" America will continue to grow! Even if the birt

year 2000 than there were in 1970. The workers in t

future gri)wth of America.

—

WHERE AM | GOING?

>

?

Job Families

\

rate remains low, there wnII be about 50 million more Amerlcans m the

*s

1 4
.

4

'

e job famllles of Rural, Urban and Community DiveIOpment plan for the .

By the &me I complete this sectlon I will h,gye sonL\e k‘n0wledge of one job title wnthln eachjob famlly of Rural Urban and

1. Read the section c on Job Families,
LTSN ~

3. Rév;ew jOb titles and job functions and
job requnrements

1

.
£l

1 : C ..
Lf‘ HOW WILL | KNOW . . .

\

>

| will complete the self-check section,

'»/

. . | wilk complete the recognitioﬁ activity.

\

| will prepare and pRy a review-game—

“r
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It would be his/her job to Qlaﬁ for and see

»
V. * .
« -7
. c o, . .
— .
' N k4

d needed to

j " [

o
-

COMMUNITY ACTION JOB FAMlLY
A communlty action worker mlght be the Director of Commumiy Develc‘ment
eIopment programs are Carried out Suppose your communlty were expanding the city Ilmlts‘an
you werg the Dlrector of Communlty Development you wouId work with”

edures and pIans of the expanslon proleyvvere correctly
pIe hvmg ln the Communlty

3
that communlty dev
supply water and sewage services to the new area. If
others involved in community devélopment to see’that the poI|c|es, proc
carried out. You would be responsible forcoordlnatlng the actnvrtles of other people s0 that the peo
i ,

x
o
o ae
-
.

recelved the servrces be|ng paid for by community taxes and other fees
. ‘ . °

.
»

ave some knowredge of drafting and. cIerlcaI skills. You should bea coIIege graduate
)
ollege degree would probably be |n city pIannlng, archl-
n worker, a masters degree
' ‘ LT A

. .
Worker Qualifications-

-
- To do this job weII you will need to h
and have experlence in communlty development Your undergraduate o
of publlc admlnlstratlon If you plan to become a professnonal community, actio
. l‘
IR

——

+ tecture, eng|neer|ng,
h a
r. Urban Planners are also called

s
is desirable,
v,
) ry ‘

T

PLANNING JOB FAMILY -
If you'think planning might be the job for you lets look at the dutles of the Urbagﬂm&
P A
As an Urban Planner you would be concerned with the future of the commu.Qlty as lt grows in
areas. Y@u would
!

!

mlc cond|t|ons change; or as parts of the community’ change from residential to buslness
to do this you as an Urban Planner, would know How to study thecomruynlty and
systems.and other facilities necessary for a chang|ng
S 23

’
.
!

- - \\ .
reg|ona| of communlty ptanners.

’ populatlon ; as its-eeono
need to project and pred lct future conditions,
_ prepare reports on ways to use undeveloped land, and to deslgn highway
2 2 communnty You wouId also be abIe to plan how-td carry out these programs and show how much they will cost
- o . 8 . '
- . e '
g : ¢ i ) :
’ f

¢
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A good Urban Planner examines 'community facilities such as health clinics and schoo?s to be sure that these facilities can

~

serve all the people needing services. A good Urban Planner must know the law concernlng land development "and building codes.
- Utban Planners have important and responsnble jqbs which requnre knowledge of .present and futyre community conditions so

that the quality of community life can remain good for the citizens of the community ) M
. . “ ' . N ‘ -~
Worker Qualifications - ¢ - .

[ i - ~

*To be,an effective Urban Planner, you should have a knowledgg of drafting, graphics and design, and shoud be able to visualize
and illustrate plans through modeI makmg A Masters degree in Urban PIanning is usydf?y desnrable Employers often look for
. workers who have had tralnlng beyond the masters or the equivalent in work experience. If your undergraduate college degree is
in’ archltecture city planning or englneerlng, you may qualify for some beginning posntions in Urban P&innng In addition to edu-

‘cation and experience a good Urban PIanner must be able to coopérate wnth and pIan wnth athers. This. personal attribute |s'|mportant "

if the goals of communlty development are*to be achleved . ' . o
. o . .. & "a ' X . o o - N ;’,' '.si
- ' " - . . , )
1 - BUILDING AND ZONING : <.

. , X : o ‘ I
. . © /A . i - . * & .o :
If Building and Zoning interest you, your job title might be that of Zoning Officet\ Your work would irnvolve inspections, re-
. ‘ - ) !
view and interpretation of zoning ordinances. Yo,u might work with the Urban Flanner in making sure that the community rules

and regulations were part of ‘any planning for future developmént. X ) .

A ~
\ . : ¢ . .

- - - . . , . . (] .
‘ In your job as Zoning Officer you would answer questions from the people in the community cuncerning zoning regulations.
v " . Moo

. Suppose a real estate company w ed to build an apartmént complex in a residentjal district. Itweuld be your job to explain

4 . County laws and deveIopmentonncnes. You might work with the rezoning application from the apartment deveIoper Assumlng

{ . that the partment complex is built, you wouId inspect the newly complgted buildings, check off street parklng facilities and make

/ “sure that the building conforms to the approved plans. / _ . A

14
~ .

| . ‘ |
o ! ' ) ) - 25
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Worker Qualifications

To hecome a Zoning Officer you need four years of coIIegevvith a major in pIanni'ng, business or public administration or
engineering. You shouId have some exper|ence in zoning admlnlstratlon You shouId know how to prepare and use maps and

should know about draftnng "You oan pick up addntronal on-the-job trairing but for a professronal zoning officer five or more years

experience is/desired in housnng, constructlon, archntecwre, or engineering. . / > :

c . ~ . .
. ’ . ‘ .. i . . <. <
LAND ACQUISIFION JOB FAMILY . ) ! ) . } i’

«

The Land Age professional worker in this job family. The Land Agent determines and enforces policies of land acquisi-
tion. Whenever thereXs a need to acquire land necessary for community development, the Land Agent directs the legal work
involved in obtaining land. The land agen;also directs the sale or lease of communlty land. The Land Agent plans, organizes and

directs the work of the G’rty Land Department The Land Agent is rgg\nslble for buylng apd selllng land and managing property

ownéd byacommunlty ’ v .

~ -

To become a Land Agent you should have a bachelor’s degree in 'business administration and ten years of pro_gress‘ively

responsible experience in real estate appraisal and related fields. You should have skills in drafting, mechanics and surveying.

L
. - “ - '

TN\ T : : ~ ’ o ‘ )
. Worker Quahflcatlons,‘ . . - g . -

Y3

\ . ’

P

The jobs presented above represent middle to upper level professnonal and administrative jobs, There are positions avallable
to hlgh school graduates with basic tralnlng in draftrng and with clerical Skl||S Experlence in bousnng, constructlon and areas of
community involvement will be of help in beglnnlng a ]Ob in Rural Urban and Cpmmunlty Plannrng This isan expanding MOG
due to rapid growth patterns and populatlon sh ifts. The services of draftsmen clerks, agcountants and aides are necessary to

support the jobs families of Rural, Urban, and Community Development. S C ‘ R
' . . o <
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Do not write on this form.

» &
-

| will complete this self-check activity in order to check my understanding of the reéding.

’

ACTIVITY

-

o & w N

»

~ .

-, Activity 1
Objective:
+ - Materials: This activity page.
Steps or Procedures: o

Match the description on the right with the job title or job family on the left.

-]

: - (
Carries out community developme programs

ra

Job family of the Urban Planner

Inspects, reviews and interprets zoning ordinances

*Job family of Land Agent

Job family of. the Director of Community
Development - ° 2 .

Studies the community and prepares land use,

transportation,“and reports of other community
facilities ’
Job family of Zoning Officer

-

Detérmines and*enforces policies of land acquisition

n~

A ‘.,'

1
[

ﬂ

Commissioner )
CLand Agent '
Community Action

Urban Planner

Commur;it.y Agent

Director of Community Development
Building and Zoning

a

_ "Land Acquisition

Inspector
Planning
Zoning Officer’
Rural Developer

I

-

1"




Activity2 -

N [

- ! * ' .
Objective: | will recognize job titles in Rural, Urban, and Community Develfopment.
. s

7
N A} *

Materials:  This activity sheet, ' T ‘ Lt ’

Do not\write on this form. °

i : ACTIVITY

. - ) l‘
1.  In the work game below, circle all words you can find which are names of the 4 job familiés of Rural, Urban, and
“Community Development. .Then circle all words which are names or parts of names of specific j‘()b‘titlgs in Rural,

. Urban, and Community Development. - ’

P

2. Check your answers with the key on the answer sheet. If a wpra is circled which you do 'not’recogni'ze as belonging
to a spetific job or job*family review the reading and find the word before going on to the next.
X -,

] ﬂ p
' Ty
. s L
PLANNEREBR RUSLBMPN , .
AAXRZJUGQOQRDTCDOS
1 X N Y MO KRMHGCKV.FU ‘
N Y.DUPNUWACTTIONTFET
. LY PPYRF I 1L AGE-N.TZIlp
, NKDRNGO QMJSEGHUMETITCA, o
o MJLPGBUTILDTINGEGEH
FCOMMUNTITYLCDRZ -

1

A
Y
-

< w

How will 1 know I've done it correctly? . . . L will check my answers with the answer sheet.

N . P " .
- f R - f
~ - f
? 1 - . Y
. ( K
. .
o '




Activity 3 « y ] Do not write on thjsform.

‘e
-

Objective: | will prepare and play a card game,to review the things | have read in Rural, Urban, and Community ADeVeIopment.\

-

Materials:’ This activity page, 3x5 cards, the’prior reading sections.

.

- , .

ACTIVITY,
v s

. Steps.or Procedures: - — A

1. Prepare 20 cards witﬁ 't/he name of a job family on each. You wilkhave fice cards labeled Planning, five cards
labeled Zoning and Building, five cards labeled Community Action, and five cardi labeled Land Acquisition.

-

~

Building ’ ] Land
and Requisit-
1 Zoning 5 ion

b S

[ | — P ,
2. Prepare twenty carciﬁach of which*will have a one-line descnptuon of aduty of mn one of the job famllles
' You may Use a descylp}ion on more than one card ta make twenty cards.
/ Prepares. ‘
land use
Stigkers,

)

3. The game is played like ‘‘Slap Jack”’.

4, Ydu will nepﬁree or more players, one player is the%aler.
s \/ = -

5. The dealer gives each pfayer five cards. ‘




ES
: . ¢ ’, : " 0 " y
- 6. _ The remaining cards are dealt out on the table one at a time. The Qther players try and “slap’’ one of the dealt”
re -~ ' .

" . Gards with one of the cards in their hand. , . 1. ¢

7.

-

~—

"“slap” it with a card-like-these:

8. fFor example, if the dealer fays down a card like this

»

Planning

. .
, any player may

‘9. .If the "slapy is correct, the player gets to keep all the cards on the table.

10. , Ifitisana correct-’slap’’, you must give up one card to each person playing.

3

The object is to match Job Familiés with Job Description. C .

. » Studies Communities’ P
! : Land Planner
. . - ’ ) .
| Use . . \
L3 . : 4 » Vi
or other descriptions. N . N
. '\

This.game can also be played with “conceptration” rules. Add three “wild" cards and three “’zonk™ cards to make

3

¢ RV ! . S i T
\ the game more fun. “Wild"’ cards match anything ahd "'zon’! cards are penalty cards.

AN

o \‘

W

@ 3,

& >

Y




— . 'RURAL, URBAN, AND'COMMUNITY DEVELOPMENT
s .o ‘ . ' N . 4 »

P . Employment Outlook :

-

.
2

-

Continued growth of our country coupled wnth the new problegms of our age (energy shortagg, pollutlon scarcnty of raw

haterials) means that workers in h‘d@rban and Community Development must antlcnpate (look forward to) and plan for the

’

future Workers,wnl contlnue to be hired to manage and carry out the plans .-
~ .
‘:{%‘ &‘k\’)‘- . » ! * ) * ‘ .
P 3 ‘ . ’
v ’ . = * ~ E' £y
WHERE AWMl GOING? | . . / .

. -
v

By the time | complete thls section I wnll have a basic understanding of employment needs and employment dyties in Rural,

Urban, and Communrty Development

’ ‘
-
.
. .
- - . . -
%

t . . ‘ - : N
. Y o .
' . . ¢ . -
'HOW WILL | GET THERE? .~ - HOW WILL | KNOW . . . S ’
T .\‘ - N . » . .
1. Read the section on emplo‘y%nt outlool’<. : | will reséarch some job titles. Lot
) ‘ . : ,’/ Y ) ] ‘4‘ ‘ ;?-—
2. ‘Find out somé basic: things about jobs. . o -_//, | will interview amember of the planning commission; -
r . T ' - x ) ‘ ‘
3. Engage in some actual work experience in - . | will plan'a community park. . .

Rural, Urban, and'Community Development.

. . '
¢ oW

vl




. R . , ‘
- . ~ T \ A |
' . MPLOYMENT, OUTLOOK
> Employment prospects in the lVlajor Occupatlonal Groups of Rural Urban, and Communlty Development are based on need.

P

. A need in this area can be thought of as a lack of skilled people necessary to o(o certalnjobs useful to community development A

need for jobs grows as 1) more people leave the job fi[&“fhat can be replaced and 2) the number of jobwe in a field increases faster

-

-

than personnel can be trained to fill them.

- ) T a .

When we were looklng at quallflclylons for wo?kers in Rural, Urban, and Communlty Development we saw that many jobs in

Rural; Urban, .Communlty Development require a minimum of four years of college education. |f more people are needed to

fill jobs in this area, it wnll take a number of years to tra|n these persons In addition, the need for planning’ andbs clerks agd other

“support personry will § mcrease Employment prospects in this MOG WI|| be good for many years to come.

DY .

)

Population Shifts and Community Planning

. ) , : SR
. At the turp of the century, half of all americans lived on fatms or in small villages. Today seven or every ten persons live in

. metropolitan areas. A metropolltan area is a cnty of 50,000 or more and the counties surrounding the cuty Between 1960 and

¥y

- - 1970 the fmetropolitan population of the United States grew by 23 per cent.

a « -

< R .
vam > If you flew over a metropohtan area, it might appear that there was Tme major plan for the surrounding land development

Unfortunately, th|s is rarely the case. The suburbs grew up without planning and the results are often traffic congesnon pollution,
“shortage of ,recreatlon space, and llnadequate water and sewage facilities. . o \
{ ; : . " D Oy
_If the préblems seem difficult now, the future will be even more challenging. By the year 2000, dur population will have

grown to somewhere between 271 million and 322fmillion. Our current population is now more than 210 million. By the year

-

N 2000, 85 per cent ofy\e population will be living in metropolitan areas.

.38 T A R

& . .




T . : Lo . et i

As the populatlon shifts from rural to urban, and urban (inner cnty) to wburban certain problems are created. The growth
of the suburbs has taken the more affluent, or wealthy populatlon away from the city. Stores and busmesses have followed ‘che
people to the suburbs, taking jobs with them. Those left behlnd are often the poor, the unskilled workers, and those people unable

“to provide for their families. The city is required to assume a major responsibility for these persons; but as a result of business and

N

industry leaving citjes, there are fewer tax dollars for services. i .
. ' - o T
. Many small tewns and rural areas have lost people. Nearly half of the 3,000 counties in the United States have lost population.

(‘\

- .-
These counties have been left with a concentrgtion of old people who need service, yet whose incomes are low. As the communities

L . shrink, they Iose tax dollars needed to pay for services. . < .

’ - v -

\ . Current |mm|grat|on laws allow nearly. 40, 000 |mm|grants 10 enter the Uhited States each year. This is a large gddltlcmto the

- Amerlcan popu latlon. As the immigrant famllles grow, it will cause the total’U.’S. populatlon to ml:rease by one fourth by the

’ (38
year 2000. o ' X ¢
. \ i B ,
s As the population grows there s a greater and greater demand on our natural resources. Even if our population stays the same,
A : - .

’ * . .
.o the rate at which we use up natural resources increases.

-

v

.. Youcan see from the above mformatlon that our growing and lncreasmgly advanced soclety requires workers in rural, usban
-0 and commumty develGpment. Wrthout planning, problems of community development WI|| beceame so .severe that the quality of
. {ife m America will decline. Serwces will dlsappear and only the very wealthy will be provided for. Rural Urban 'jand Communlty

Developme‘nt_ls/achallenglng, important, and much needed MO@G. Jobs are ayailable now and will be in the ﬁ:t&e

4 ‘a . - .
. s . .. . v .
J ‘ ? - . - *
- - Y ' . LI 3 -, RS
i N c . . . : .
. . .
.
. .
.
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Activity 1 -
Objective:

Development.
Materials:

€

" This'MOG Packet, D.O.T.., and Encyclopedia of Careers.

+

0

o -

Do nof write on thi; form

H

| will list job titles and categorize them in order to find out some things about jobs in Rural, Urban, gr)d Community

a

ACTIVITY

°

Steps or Procedureiz

‘

A

Community Action

“

2. -Now group the job titles according t3job families.

1. See how many job titles you can find in Rural, Urban, and Community Development. Write them on the spaces
below. ) S

Planning Land Acquisitioh

18

-

Building and Zoning

-

-




-4

e ‘ o / L.
< N

Which job titles appear in more than one job family? ' . ‘

»

- ’
Al

Which job titles represent entry-level jobs? Remiember, ptry-tevel jobs are Wich a person may enter from

high school. Amexample of an entry-level job in Rural, Uréan, and Community Planning is ’planning aide”.

N . . . .

-

List two job titles about which you gre especially curious.

’

N

Find out a little more about each one using the Dictionary of Occupational Titles, Encvclopedia of Careers; this
MOG packet and any -other resources in the APPS library. Write six sentences describing each job.

+

PR




Activity 2

?

Obje ctjve :

A Y
5

Materials:

Do not write on this form.
\ -

N

| will interview members of my |ocal planning COmmISSIon in order g) find out somethnng about employment
qualifications in Rurai, Urban, and Community Development.

»

ACTIVITY : ,

1.
2.

Steps or Procedures:

) . /
-Look in your phone book in this section under your Ioca& county government {Gwinnett County of)

Find the listing for “’Planning Commission”’.

«

3. ‘Ask' to speak with the director.

P

»

high school and are studying abouthural,

4, Explain that you arez/stu'dent at
Urban, and Commurfity Development. .

If you are“able to visit, arrange an appomtmeﬁ’t with the director of the pIannlng con\gission

6. Explain that you want to find out about the kinds of jobs available to, people interested in Rural, Urban and
Communlty Development and are |nterested in knowing about the tralnlng and educatlonal requirements for the

jObS » . . 0

» § ' e

7. If you cgnnot visit, you could ask the director of planning commlssmn to visit 'your school and talk with you and

the other students studying this MOG.

4

(Community Actlon Planning, Building and Zoning, and Land Acqunsmon)

o

S

°

.. You will want to find out about jObS in the four job families within Rural, Urban, and Communlty Development

©

Use the enclosed sany)le interview guide to help you find out about jobs in ‘Ru ral, Urban, and Communlty

Development.

20




. ' ?

SAMPLE INTERVIEW GUIDE ) ~ .
( .
Job Family - . .
1. Do you hire persons:with 4 year bachelors degrees? yes no - )
2. Whatjob titlesdo they fill? _ |~ e ‘
3. Which college or university courses of study would be most helpful? '
. s )
4 \Whax are the job functions and duties of these poéitions? (what kinds of work do these people do?) <A
’ -i . - . \
/§. Can a person advance withoutan adv.anced degree? How high can a person advance on the career ladder?
6. What jobs would high school graduates .fill?'
7. Whatskills should they possess? - . :
8. Whatdo they do? . ' ' . -
9. What afe the approximate beginning salary levels for the following pérsons: . .
1) High school graduates with clerical and/or mechantical drawing skills,
' 2) Persons with a bachelor’s degree in engineering, drafting, urban planning or r¢lated fields.
+ 3) Persons holding advanced degrees in the above areas. : N _
10. >

4

How important is on-the-job experience iri determining position and salary?




Activity 3 -

L ] . R 4
- ) s < L] t . j
QObjective: | will review my knowledge of pIanning‘by completing a plah for a park. ° - . vt
Materials:  This activigy page - your imagination. - ‘ .
’ ’
.
. - oY .
° )
i ACTIVITY ro P
S Proced ’ ’ ) N )
. teps or Proc res: - . ? T
p edure _ . . K . —.
.L In this activity, you will have a chance to use a few of .the basic skills needed by workers in Rural, Urban a d . T
Community Planning. You will need to work with someone involved in planning, such as the director of your coun’ Y
planning commission, . . : / ’ S

This activity is intended to be a cuImir;ating experience in which you actually experience something of what a job
in Rural, Urban, and Communify Development might be like. It will take several days to compléte so be sure to plan
your time with your teacher. This activity should be begun as you work on activity number 2. As a part of your inter--
view of the director of the planning commission, you should arrange fora time to-visit the offices of the planning
commission. ' )

Yaur task (job) for this activity is to come u‘;; with a simple, basic p]an for a.corg\hqity p,ark which’is to be built -
on some open land in your commumty You are towork wnth the people at the planning commission and make’me

decisions about: . . - i ' - . .

. 4 /

a)  The best location for a cochmunity park. How do Wou decide what are the critical factors {remember /

. Decision 'M}aking!)? j - ‘ . *
1 . - P = ;- .
, b}  How to &btain the land. D i .
c) How to develop the Iand , v - ~
d) How to provide the necessary facilities (light, water, sewage) . . “i -

e) How to design the park. Will there be picnic areas, a Iake or pool, recreation, etc.?

f)}  The zoning regulatioys.'n your proposed area. N S ’




.
: C . , 8

o e 4

.
¢ . ® ° o
.
» Y ~ .

—
- -«
~

_Remember, this is a hypothetical situation, wh lch means that it is not actual, just one that you are thinking about

Itis llke situations faced by planners T \

How will | know |'ve done it oorrectly? . « . When you finish youf plan for a community park, you should write three
or four sentences describing how you planned for 'y found out about statements A ﬁmrough F above. Draw a simple
sketch of the park. Be sure to includé the area surroundmg the park so anyone Jooklng at your ;ketch wull know if it is
located in.a rural, urban or suburban community. X ) .

o S -

-




